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A Faith-Based and Cultural Approach to Promoting Self-Efficacy and Regular Exercise in Older African American Women

Mary Ellen Quinn, Ph.D., R.N.

W. Kent Guion, M.D., M.A. 

Abstract

The health benefits of regular exercise are well documented, yet there has been limited success in the promotion of regular exercise in older African American women. Based on theoretical and evidenced-based findings, we recommend a behavioral self-efficacy approach to guide exercise interventions in this high risk population. Interventions should be developed that are age-appropriate, group-delivered in the community, focused on a single behavior, and only include general health education as a secondary purpose.  Suggested cultural tailoring of exercise interventions includes addressing beliefs about  exercise, focusing on the “possible self,” promoting participants as “cultural consultants” and spiritual and religious strategies.  

Institutionalization of Gerontological Curricular Change in Schools of Social Work
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Abstract

This study addresses factors associated with sustainability and institutionalization of change in the 67 Geriatric Enrichment in Social Work Education (GeroRich) projects, and the ways innovations introduced became institutionalized at the respective colleges and universities. An unobtrusive qualitative-descriptive research design was used to analyze the content of the GeroRich projects’ annual reports over the initiative’s three-year period. Diffusion of Innovation and Institutional theories provided the framework for the finding that mimetic and normative processes, rather than coercive ones, had more direct impact on institutionalization of the curriculum innovations.  Provision of resources transformed mimetic to normative isomorphic pressure thereby assisting with the progression of innovation from periphery to core. Programmatic and student-focused factors were the primary aspects associated with sustaining and institutionalizing innovation and changes. Barriers to innovation, such as budget constraints and reaccreditation issues, were also addressed by the projects.
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Abstract 

In August 2006, the Foundation for Long Term Care (Albany, New York) received funding for a variant on service learning in elder care in which baby boomers, other older adults as well as college students would jointly engage in service learning projects designed to address community needs in five different college towns and cities. This article reviews the historical antecedents to this project describing how it evolved from service of youth for the benefit of elders to the conceptualization of intergenerational service learning as service with elders.  This new conceptualization ties in with Erikson’s concept of generativity and the rising interest in civic engagement among elders.  Recent research on the impact of volunteerism and health on an older population is reviewed, as is a summary of the different service learning projects at each academic institution.  This article discusses culminating evaluation findings on civic engagement, generativity, and satisfaction from participants at the five colleges in the project, and describes challenges associated with evaluating outcomes of the diverse service learning projects. Recommendations for future work are also discussed.
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Abstract

This article provides an overview of the activities included in a three year, multidisciplinary, intergenerational service-learning project conducted as part of a Foundation for Long-Term Care  Service Learning: Linking Three Generations grant.  Courses from four departments (gerontology, psychology, occupational therapy, and health promotion and physical education) and one interdisciplinary clinical intervention for stroke patients (speech pathology, occupational therapy and therapeutic recreation) were involved. Service-learning activities were embedded in course curriculums and varied from semester long activities in group settings to activities involving one-on-one contact for several hours.  In total, eight faculty and 225 students worked with 148 elders and 12 different community organizations to plan and implement activities for 357 older adults. Students and elders reported a high degree of satisfaction with the intergenerational activities and indicated that they learned from them and found them of value personally.  
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Abstract

Americans are living longer lives, and the meaning of age has changed, particularly for Boomers and seniors. These demographic changes have economic and social ramifications with implications for health care, including rehabilitation services, and health science education. Service learning is an experiential learning pedagogy that integrates traditional higher education with structured active learning experiences. This paper reports on one intergenerational service learning program spanning three years. It was designed to facilitate community dialogue on fall prevention and active aging, and to provide intergenerational educational community-based experiences in Occupational Therapy professional education. The program additionally sought to promote students’ understanding of aging and issues related to aging in place, students’ professional development and civic engagement, and to encourage students to consider pursuing  a career in occupational therapy gerontology practice. 
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Abstract

This paper describes the development and qualitative student outcomes of an intergenerational service-learning course designed to promote social work gerontological competencies.  Efforts focused on creating a learning environment to actively promote learning opportunities for both students and older adults. The course was hosted at a local, private, not-for-profit senior housing location where older adults were invited to actively participate in the course activities.  A total of 37 undergraduate and graduate students completed the course. Content and narrative analysis was conducted using text from a final structured reflective journal assignment. This analysis identified themes related to the ‘explicit’ and ‘implicit’ pedagogy of the course which details students’ educational growth. The results of this study indicate that intergenerational service learning coursework may help foster geriatric competencies amongst graduate and undergraduate students. The benefits of utilizing social work gerontological competencies to guide course objectives, content, and student outcomes are discussed.  
